TABLE OF CONTENTS

ABSTRACT

LIST OF TABLES

LIST OF FIGURES

ACKNOWLEDGEMENTS

Chapter

1.

INTRODUCTION . . . . . . ... o oo o

Importance of the Study
Historical Background of Women at Dallas Theological Seminary
The First Fifty Years
The Development of Degree Programs
The Growth of Women Students
The Growth of Women Faculty
Summary
Rationale for this Study
Strengthening Dallas Seminary’s Training of Women
Definitions of Leadership
Women as Leaders
Research Question and Anticipated Results
Research Design of the Study
Limitations
Definition of Terms
Preview of Remaining Chapters

PREVIOUS RESEARCH AND LITERATURE REVIEW. . . . . ..

Biblical-Theological Basis of the Study
Old Testament Evidence
New Testament Evidence
Conclusion
Literature Overview
Leadership Styles of Women
Biological Research
Secular Research
Biblically-based Research
Similarities in Leadership Styles Personal Challenges
Conclusions

vi

v

xi

Xiv

XV



The Leadership Challenges of Women in Christian Ministry
Personal Challenges
Interpersonal Challenges
Skill Development Challenges
Vocational Challenges
Conclusions from the Research

3. PROCEDURE AND RESEARCHMETHOD . . . . . ... ... .. .....

Research Question and Hypotheses
Research Method

Population

Development of the Instrument
Description of the Instrument
Procedures for Collecting the Data
Procedures for Analyzing the Data

4. RESEARCHFINDINGS . . . .. .. ... . .

Introduction
Current Description of Survey Respondents
Age of Respondents
Ethnicity
Current Residence
Marital Status
Wives of Men in Ministry
Number and Ages of Children
Church Affiliation
Current Ministry Involvement
Vocational Ministry
Volunteer Ministry
Employment in a Secular Job
Reasons for Leaving a Salaried Ministry Position
Description of Respondents While Students at DTS
Age When Entering DTS
Age at Time of Graduation
Year of DTS Graduation
Degree(s) Earned
Location of Campus of Attendance
Marital Status While Attending DTS
Spiritual Formation Participation
Completion of Internship

vil



Ministry Placement of Women Alumnae Following DTS Graduation
Length of Time to Gain a Paid Ministry Position
Factors that Influenced Not Securing a Salaried Position
The Impact of Being a Woman on Placement

Relational Issues of DTS Women Alumnae . . . . . .. ... ... ... ...
Relational Issues While at DTS
Relationships of Women Students with Faculty at DTS
Equal Treatment to that of Male Students
Respect of DTS Faculty
Relationships of Women Students with Male Students at DTS
Acceptance by the Male Students
Respect of the Male Students
Relational Issues While in Ministry
Relationships with Co-workers in Vocational Ministry
Sex of Supervisor in Vocational Ministry
Valued by Supervisor in Vocational Ministry
Respected by Supervisor in Vocational Ministry
Respected by Male Co-workers in Vocational Ministry
Respected by Female Co-workers in Vocational Ministry
Involvement in the Decision Making Process in Vocational Ministry
Opinions Valued in Vocational Ministry
Relationships with Co-workers in Volunteer Ministry
Sex of Supervisor in Volunteer Ministry
Valued by Supervisor in Volunteer Ministry
Respected by Supervisor in Volunteer Ministry
Respected by Male and Female Co-workers in Volunteer Ministry
Involvement in the Decision Making Process in Volunteer Ministry
Opinions Valued in Volunteer Ministry

Leadership Issues of DTS Women Alumnae. . . . . ... ... ... ....
Observations of Men and Women in Ministry
Female/Male Leadership Style
Female/Male Communication
Ease of Working with Men in Ministry
The Role of Women in Ministry
Identification with a Woman in the Bible
Mentoring Relationship
Close Women Friends
Leadership Challenges Faced by DTS Women Alumnae
Explanation of the Survey Inventory
Invalid Results from the Survey Inventory
Valid Results from the Survey Inventory
The Greatest Challenges of the Women Alumnae
Additional Challenges Mentioned

viil



Correlations of DTS Women Alumnae and Leadership Challenges . . . . . 148
Differing Challenges of Married and Single Alumnae
Differing Challenges of Salaried and Non-salaried Alumnae
Differing Challenges of Alumnae Graduating Before and After 1991
Differing Challenges of Alumnae in Various Ministry Contexts
Small churches
Large Churches
Parachurch Ministry
Missions Ministry
Academic Ministry
Recommendations to Dallas Seminary from DTS Women Alumnae
Summary
Demographic Results
Results of the Challenges Faced by DTS Women Alumnae

CONCLUSIONS AND IMPLICATIONS FOR FURTHER STUDY . . . . . 163

Summary of the Problem, Methodology, and Results
The Problem
Methodology
Overall Results
Demographic Summary
Results Related to Research Question
Results Related to the Hypotheses
First Hypothesis
Second Hypothesis
Common Challenges of Married and Single Graduates
Differing Challenges Between Married and Single Graduates
Third Hypothesis
Common Challenges of Women in Different Ministry Contexts
Differing Challenges of Women in Different Ministry Contexts
Fourth Hypothesis
Common Challenges of Women in Salaried and Non-salaried Positions
Differing Challenges of Women in Salaried and Non-salaried Positions.
Fifth Hypothesis
Sixth Hypothesis
Seventh Hypothesis
Eighth Hypothesis
Results Related to Additional Survey Data
Additional Challenges Not Included on the Survey Inventory
Relationships with Supervisors in Ministry
Role of Women in Ministry
Definition of a “Leader”
Women in the Bible
Mentors and Close Women Friends
Placement Issues

X



Summary of Survey Recommendations . . . . . . ... ... ... ...... 199
Discussion of Recommendations
Additional Recommendations

Research Conclusions

Recommendations for Further Research

Implications of These Findings

APPENDIXES
A. NUMBER OF DTS WOMEN GRADUATES 210
B. PILOT STUDY COVER LETTER 211
C. DTS WOMEN ALUNMAE SURVEY 212
D. DR. MARK BAILEY’S COVER LETTER 222
E. RESEARCHER’S COVER LETTER 223
F. RETURN POSTCARD 224
G. DTS ALUMNAE SURVEY EXPENSES 225
H. REMINDER POSTCARD 226
[. CODING FOR SURVEY DATA RESULTS 227
J. VOCATIONAL MINISTRY TITLES 232
K. VOLUNTEER MINISTRY TITLES 236
L. REASONS FOR LEAVING VOCATIONAL MINISTRY 241
M. REASONS FOR NOT SECURING A MINISTRY POSITION 242
N. ADDITIONAL CHALLENGES 243
O. RECOMMENDATIONS OF WOMEN ALUMNAE 245
P. TABLES 1A - 9A: CORRELATIONS OF CHALLENGES WITH

VARIOUS DEMOGRAPHIC GROUPS 248

SELECTED BIBLIOGRAPHY 258



Table

10.

1.

12.

13.

14.

15.

16.

17.

18.

19.

LIST OF TABLES

Age of Respondents

Ethnicity of Respondents

Residence of Respondents

Marital Status of Respondents

Length of Husband’s Full-time Ministry

Number of Children

Church affiliation or Denomination of Respondents
Respondents in Vocational Ministry

Categories of Vocational Ministry

Categories of Volunteer Ministry

Employment in a Secular Job by Respondents

Age of Respondents at Entrance to DTS

Age of Respondents at Receipt of First DTS Degree
Year of Respondents’ First DTS Graduation

Age of Respondents at Receipt of First DTS degree
and Year of First DTS Graduation

DTS degree(s) earned by respondents

Marital status of respondents while attending DTS

Participation of Respondents in the Spiritual Formation

Completion of an Internship According to Degree Program

xi

Page

91
92
93
94
95
96
97
99
101
102
103
105
106

108

108
109
110
112

113



20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

Length of Time to Gain a Paid Ministry Position
The Impact of Being a Woman on Ministry Placement

DTS Alumnae who graduated with their first DTS degree
in 1977-1990

DTS Alumnae who graduated with their first DTS degree
in 1991-2003

Sex of Supervisor in Paid Ministry Position
“I am valued by my supervisor” in vocational ministry.

“I am respected by my supervisor” in vocational ministry.

“I am respected by the men I work with” in vocational ministry.

“I am respected by the female co-workers I work with” in
vocational ministry.

“I am included in the decision making process of the overall
leadership” in my vocational ministry.

“My opinions are valued by the overall leadership” in my
vocational ministry.

Volunteer Ministry of Respondents

Sex of Supervisor in a Volunteer Ministry Position

“I am valued by my supervisor” in volunteer ministry.

“I am respected by my supervisor” in volunteer ministry.

“I am respected by the men I work with” in my volunteer
ministry.

“I am respected by the women I work with” in my
volunteer ministry.

“I am included in the decision making process of the overall
leadership” in my volunteer ministry.

“My opinions are valued by the overall leadership” in my
volunteer ministry.

xii

114

116

118

118

123

123

124

125

126

127

128

129

130

131

131

132

132

133

134



39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

“Women tend to lead differently from men.”

“Women tend to communicate differently from men.”

“I have found it easy to work with men in ministry.”

Role of women in ministry

Identification with a Woman in the Bible

Mentoring Relationships of Respondents

Number of Close Women Friends of Respondents

Correlation with Challenges, Insufficient Responses for Validity

Correlation with Challenges: All alumnae, ordered by percent,
at least “Often” a problem.

Top Three Greatest Challenges

Top Three Challenges According to Marital Status,
Salary, and Year of Graduation

Top 3 Challenges of Those in Vocational Ministry

xiii

135

136

136

138

139

140

141

143

145

147

149

150



Figure

p—

10.

11.

12.

13.

14.

15.

LIST OF FIGURES

Age of Respondents

Ethnicity of Respondents

Residence of Respondents

Marital Status of Respondents

Length of Husband’s Full-time Ministry

Number of Children

Church Affiliation or Denomination of Respondents
Ministry Distribution of Respondents

Age of Respondents at Entrance to DTS

Age of Respondents at Initial Graduation from DTS

Marital Status of Respondents While Attending DTS

Length of Time to Gain a Paid Ministry Position

The Impact of Being a Woman on Ministry Placement

Volunteer Ministry of Respondents

Number of Close Women Friends of Respondents

X1v

Page

91
92
93
94
95
96
98
100
105
107
111
115
117
129

141



ACKNOWLEDGEMENTS

Since my early years as a Christian, 1 Thess 5:24 has guided my life...
“Faithful is He who calls you, and He also will bring it to pass.” God has proved Himself
faithful once again in calling me to something far beyond anything I could have humanly
done...and to Him I give my praise and thankfulness as I complete this DMin project.

In addition, I am so very grateful to the many friends who came alongside me
to bring this project to completion. Dr. Jerry Wofford and Dr. Gene Pond, along with my
two readers, Dr. Andy Seidel and Dr. Jeannette Shubert, assisted me in designing the
survey. Lynn Etta Manning helped format the survey, cover letters, and postcards, as
well as proof-read the final copy. Carisa Ash, Sue Edwards, Nikki English, Sandi Glahn,
Vickie Kraft, Jerry Lawrence, Laurie Ledbetter, Lynn Etta Manning, Peggy Misura,
Laurie Weber Norris, Wendy Roberts, Jeannette Shubert, Kari Stainback, and Sue
Tyler were all part of the pilot study, offering many helpful suggestions in the final
development of the survey.

Dr. Doug Cecil, Director of the DTS Department of Alumni and Church
Relations, gave permission to send the survey to all the DTS women alumnae and
provided the mailing labels. Evelyn Babcock, Sarabeth Sanderson, Jane Schertz, and
Peggy Misura offered their time to help stuff envelops and enjoy a fun evening of
fellowship together. After the surveys were returned, Laurie Weber Norris put in many
more hours than she ever anticipated transcribing 150 single-spaced pages of comments

written by the women alumnae.

XV



The writing of this dissertation was enhanced by the detailed reading and
responses by my two readers, Dr. Andy Seidel and Dr. Jeannette Shubert, as well as the
professional editing done by Dr. Elaine Huber and the formatting help done by Jeff
Welsh. Months of prayer and encouraging words were given by my brothers and sisters
in the Christian Education Department, the Center for Christian Leadership, and
Northwest Bible Church, as well as many DTS students, my family, and friends. I want
to especially thank Jerry Lawrence (who shared the DMin journey as a student herself)
and my partner in ministry, Sue Edwards.

Finally, there is no way to adequately thank Dr. Gene Pond, DTS Director of
Institutional Research and Effectiveness, for his hours and hours of computing the data
and generating all the tables and charts. He was extremely patient and long suffering with
my limited computer skills and graciously worked for many months with the large
amount of data from the survey.

This DMin project was conceived from a deep desire to enhance the ministry
preparation of women students at DTS and to contribute to the mission of the seminary to
equip men and women as “godly servant-leaders.” The results of the DTS women
alumnae survey confirm the important need for men and women to partner together in
ministry in order to most effectively glorify God. May this research help to strengthen

Christian ministry and encourage many to follow Jesus Christ.

XVi



